
H.B. 36 IMPACT ANALYSIS



DEFINITION UTAH CODE

(A) VETERAN MEANS AN INDIVIDUAL WHO:

(I)  HAS SERVED IN THE UNITED STATES ARMED FORCES FOR AT LEAST 

180 DAYS:

A-ON ACTIVE DUTY: OR

B-IN A RESERVE COMPONENT, TO INCLUDE THE NATIONAL 

GUARD; OR 

(II) HAS INCURRED AN ACTUAL SERVICE-RELATED INJURY OR DISABILITY

WHILE IN THE UNITED STATES ARMED FORCES REGARDLESS OF 

WHETHER THE INDIVIDUAL COMPLETED 180 DAYS AND 

(III) WAS SEPARATED OR RETIED UNDER CONDITIONS CHARACTERIZED 

AS HONORABLE OR GENERAL.

(B) THIS DEFINITION IS NOT INTENDED TO CONFER ELIGIBILITY OF 

BENEFITS



H.B. 36 IMPACT ANALYSIS (EMPLOYMENT)

Utah Code Subject Referencing Impact

Title 34 Chapter 50 Employment Veterans Preference -
private companies Yes

17.28.7 Employment Civil Service Exam Possibly

53A-24-114 Employment Gov. Committee Disabilities Yes

67-19-15 Employment Career Service, Exempt 
Positions Yes

71-10-2 Employment Veterans Preference Yes



H.B. 36 IMPACT ANALYSIS (EDUCATION)

26-8a-106 Education Waiver Rules, licensing or 
certifications Yes

53A-3-427 Education Honorary H.S. Diplomas Possibly

53B-1-103 Education Feasibility Study - Veterans Possibly

53B-8-102 Education Resident Student Status
None
(definition already same for 
2016)

53B-13b-101 Education Veterans Tuition Gap Only if using Federal G.I bill 
Program

53B-16-203 Education Community Colleges
Preference to Veterans Yes

53B-8-107 Education Scott B Lundell
Tuition Wavier Yes



H.B. 36 IMPACT ANALYSIS (BENEFIT)

35A-8-802 Benefit Affordable Housing Yes

59-2-1104
59—2-1105 Benefit Armed Forces Tax 

Exemptions

Possibly (But have to show 
service connected disability 
letter)

59-7-614.9
59-10-1031 Benefit Tax Credit -employing recent 

deployed veteran No

63M-7-513 Benefit Collateral Sources, 
Economic Loss

No—only if involves Veterans 
benefits, VA Hospital 



H.B. 36 IMPACT ANALYSIS (BENEFIT)

71-7-3 Benefit
Utah Veterans cemetery-
Development, operation, 
and maintenance

Yes-There is eligibility 
already in place by 
Federal. 

71-7-5 Benefit Veteran Remains No- Must be eligible for 
interment benefits

71-12-103 Benefit Veterans Registry
No-includes in Bill 
Reserves and National 
Guard 

71-13-102
71-13-103
71-103-104
71-13-105

Benefit Assisting with Filing a 
Disability Claim

No-Because Veteran would 
have had to meet criteria 
of Federal guidelines to file 
for benefits. 

78A-5-301 Benefit Veterans Court Possibly



H.B. 36 IMPACT ANALYSIS (DEPARTMENT)

71-8-1 Departmental Definition No-Already written ready 
for 2016

71-8-3 Departmental Exec. Dir 
Yes- has to be a Veteran 
(Currently would mean 
different than in 2016)

71-8-4 Departmental Veterans Advisory Council Yes-Chair, appointees, 

71-8-5 Departmental Veterans Services 
Coordinator

Yes-Veteran(Using old 
definition)

71-8-6 Departmental
Specialist Assisting Gov. 
Entity coordinating 
provisions for Veterans

Unknown (only if Entity 
provides benefits for 
Veteran)



H.B. 36 IMPACT ANALYSIS (DEPARTMENT)

71-8-7 Departmental Veteran Affairs Specials Unknown (only if provides 
benefits for Veteran)

71-9-1 Departmental Contract with VSO’s for 
services to Veterans

Possibly—wording of 
education, employment and 
benefits.

71-11-1
71-11-6 Departmental

Nursing Homes
Definition of Veteran, and 
eligibility

Yes, Federal def. 
supersedes unless doesn’t 
want reimbursement. 

71-11-7 Departmental Nursing Home Advisory 
Boards Yes



H.B. 36 IMPACT ANALYSIS (MISCELLANEOUS)

35A-1-206 Council
State Council on Workforce 
Services (appointment-
membership etc.)

Yes

36-28-103 Veterans and Military Affairs 
Commission Veterans

Yes, might want to amend to 
take out section #3 now 
that National Guard will be 
considered. 

41-1a-418
41-1a-421
41-1a-422

Miscellaneous 

Special Group License 
Plates, Authorization, 
support, and identifying 
requirements

Possibly -Because language 
says Disabled Veteran not 
just Veteran.

53-3-207
59-3-804
53-3-805

Miscellaneous
Have Veteran displayed on 
Driver’s License, Application 
I.D. card and State I.D. card, 

Yes

53B-8e-102 Miscellaneous Purple Heart Definition no



H.B. 36 IMPACT ANALYSIS (SUGGESTIONS)

 Working Groups

Employment

UMVEC (Utah Military and Veterans Employment Coalition)

Education

Education and Training Workgroup

Departmental, Benefits, and Miscellaneous

Veterans Advisory Council



Questions or Comments?


